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New cancer treatment facility
coming to midcoast area
Midcoast Maine will soon be the home of
a new state-of-the-art cancer treatment
facility operated by Maine Medical Center.
The Coastal Cancer Treatment Center will be
located in Bath, equipped with a linear accelerator, the most advanced method of delivering radiation therapy.
Every family will eventually be touched
by cancer, and an estimated one in every six
people will need radiation therapy at some
point in their lives. A state-of-the-art facility
in the mid-coast area will make appropriate
radiation therapy much more convenient for
residents of the area.
The new Center will make it easier for
patients who might have chosen less optimal
treatment rather than daily travel to the

Staying healthy has
its rewards
For the fifth year in a row, hourly em ployees at Maine Medical Center may be
eligible to convert a portion of their unused
sick time to cash or additional vacation
hours.
The last week in January, eligible employees will receive a letter describing the
options available and the actual amount of
sick time that they can convert. Please bear
in mind that in order to be eligible for this
program, you must:
• Have used 32 hours or less of sick time
during the payroll year (Dec. 24, 1990-Dec.
26, 1991). The amount is pro-rated for parttime employees;
• Be an hourly employee regularly scheduled

Southern Maine Radiation Therapy Institute in
Portland; the Center will make treatment
more accessible and painful travel unnecessary.
Final design and specifications for the
facility are in preparation and will be bid in
January. According to Maine Medical Center
Associate Vice President for Clinical Services
Michael Ryan, "We hope to break ground in
March. I estimate it will take six to nine
months to complete the Center."
A radiation therapy facility in the midcoast area would give cancer patients an
option for receiving treatment without having
to travel to Portland every day to the only
such facility in Southern Maine. Patients will
still go to Southern Maine Radiation Therapy
Institute, located at Maine Medical Center, for
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to work at least 20 hours per week (or be
grandfathered under the accrual system);
• Have worked at least 750 hours as of Dec.
26, 1991;
• Be eligible to accrue and use sick time for
the entire year;
• Be an active employee on Dec. 26, 1991;
and
• Have at least 8 hours of sick time available
to be converted to cash or vacation hours.
An employee who would exceed the
vacation accrual limit with the addition of
converted sick hours will be limited to retaining sick accruals for future use or converting
unused sick hours to cash.
Questions about the criteria or the status
of your attendance should be addressed to
your supervisor.

When's the next Lunch & Learn? See p. 2.

April
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What do you need to know in order to
take care of your eyes? Join us for a Health
Matters Lunch & Learn as Walter Schuyler,
M.D., gives tips for preventive maintenance
of the eyes.
Learn what you can do to protect your
eyes while participating in sports, using a
computer, or reading extensively. Bring your
lunch Thursday, January 9, to Dana Center
Classroom 7. Make more of your lunch
hour-your Health Matters!

Basic Medical Terminology

Tues. & Thurs., April 14-May
3:00-5:00 PM
Conflict Management

Tues., April 7-May

5, 1:00-3:30

Tues., April 21-May

Tues., April 28-May
Introduction

to Myers-Briggs

Guiding

Individual

Managing

PM

Workshop

PM

PM

Thurs., April 16, 12:30-4:30

PM

Safety
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Thurs., April 23, 1:00-2:30

PM

Employee Benefits

PM

Thurs., April 23, 2:30-3:30

Friday, March 6, 9:00 AM-Noon

PM

Compensation

Thurs., April 30, 1:00-4:00
May

Career Interest Workshop

PM

Leadout: A Leadership Experience

Presentation Skills

16,9:00 AM-Noon

Time Management

s 24,9:00-11:30

PM

Employee Relations

Assertive Communication

Tues., March 10

and Negotiation

Thurs., April 9, 1:00-4:00

:00 Noon

Thurs., Feb. 13-March 12, 1:30-4:00
March

Thurs., March 26-April
(no class April 9)

Workshop

Human Resources Overview
Recruitment & Selection

Medical Terminology

Tues. s Thurs., Feb. 4-March
3:00-5:00 PM

PM

26, 9:00 AM-Noon
March

Selection Interviewing

Project Management

Advanced

Facilitation

Mon., April 13,8:30 AM-4:30

Wed., Jan. 8-29, 9:00 AM-Noon
(No class January 22)
14,8:30-11
February

18,9:00 AM-Noon

& Others Through Change

Wed., March 18-April 15,1:00-4:00
April

Stress Creatively

Fri., Jan. 17-Feb.

Yourself

Performance

Advanced Collaboration
Techniques

Basic Telephone Skills

Thurs., Jan. 30, 1:00-4:00

Programs

Wed., Jan. 22 and 29, 1:00-4:00
Advanced

PM

Type Indicator

January

Wed., Jan. 29-Feb.

6, 3:00-5:00

PM

PM

Management/Supervisory

Open Enrollment Programs

Thurs., Jan. 9-Feb.

AM

12,4:00-5:30
May

Wed., May 13,1:00-4:00

Spring schedule of Training &
Development offerings
January

5,8:30-11:30

Money: Does it Handle You ...
or Do You Handle It?

Improving

Writing Workshop

PM

Customer Communication

Tues., Jan. 14-Feb.

Advanced
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AM

Writing Correctly: Grammar & Editing
Tues. & Thurs., March 3-26, 3:00-4:30

PM

Wed., May 6, 8:30 AM-Noon
The Department of Psychiatry seeks
healthy volunteers with no history of mental
illness for a brief interview and blood test.
Volunteers will receive $10. Call x2480 if
you are interested.

NURSING BI-LiNE
A publication of Nursing Services
NURSE TO NURSE

Nursing education is a topic which is and
should be of great interest to all of us. It is of
interest from an access, content, and methodology view as well as from the perspective
that involvement in it and commitment to it is
essential for each of us as professionals. The
pace of the 90s, and the knowledge and
technology explosion within health care,
dictates that we approach every day as
learners as well as practitioners.
As professionals and as nurses, however,
our care and concern must reach beyond the
maintenance of today's nurses to the care
and development of our future nursing colleagues. We are responsible not only for our
own work but also for the regenerative processes that assure a body of bright, skilled
and talented staff to address health needs in
2000 and beyond. We have no choice in this
matter if we intend to exercise our full responsibility to the profession and the public.
Maine Medical Center declares in its
mission that Education is one of the three
critical elements of our mission. Patient Care
is primary. However,that aspect of our practice cannot and will not be well served unless

HIGHLIGHTING ....

Unit-Based Quality
Improvement Efforts
Nursing Services has 31 Quality Improvement Committees representing each
nursing unit, the Float Pool and several other
defined work groups. These exist to define
and measure specific key areas of service
which might lead to significant improvement
in our Nursing Services. They all operate
within the framework of JCAHO guidelines
and CPQI principles.
Each Nursing Quality Improvement

we subscribe enthusiastically to continued
learning for ourselves and others. Research,
as the third element, must be addressed with
similar emphasis.
What does this mean for us as individual
nurses or as the collective nursing services?
It means that each of us needs to be open to
learning opportunities for our personal development and for the benefit of peers,students,
and potential nurses. We need to be part of a
community of professionals who guarantee
our customers expert care today and the
security of sufficient and equally able practitioners for tomorrow.
The future holds out promise of expanded relationships with our educational
colleagues. These relationships will bring
exciting and demanding opportunities. My
hope and expectation is that we can creatively and enthusiastically embrace new
approaches for both teaching and
learning;realizing that through this we are
expanding our abilities today and assuring
society that nurses will continue to care for
future generations.
Judith

T. Stone

Vice President for Nursing

Committee has selected two objectives to
measure and improve upon. These objectives
cover a wide range of potential areas for
improvement: for example, R4 states "the
patient/family will understand skin care
regime prior to discharge" and the OR
chooses "the employee's eyes will be protected from foreign material." While each
committee has characteristics reflecting the
needs of their areas, all have the common
objective of improving our services and of
using a defined process to do this.
The Float Pool Committee, chaired by
Donna Libby, R.N., III, captures the essence
of this process and demonstrates the enthusi-
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asm infusing this newly designed approach to
quality assurance. Membership on the Float
Pool QI Committee is comprised of 3 RN IIIs,
2 RN lIs, 1 LPN, 1 CNA, and 1 NUS. All three
shifts are represented. This committee demonstrates how this process incorporates input
from all members of Nursing Services just as
the product we provide is the result of all
employees' efforts.
One of the objectives being evaluated by
the Float Pool QI Committee is "Float Pool
attendance at Continuing Education offerings" due to the necessity for floats to maintain a wide array of skills in our rapidly
changing patient care environment. This
objective was developed because there was
concern that floats might not be availing
themselves of opportunities to update their
knowledge base.
Findings from their evaluation have
already begun to help identify the scope of
the problem and determine what the problem
really is. Action plans can then be focused on
specific issues and improvements
can be
made.
The area of continuing education has
been evaluated for three months. During this
time, documentation
of attendance at continuing education offerings has increased by
16 percent and access to offerings has been
expanded through sharing a synopsis at
change of shift and providing videos of the
actual offerings. The enthusiasm and commitment of the committee members has
affected the rest of the Float Pool staff as
sixty percent of all Float Pool staff have
participated in QI evaluations for their unit.
One of the objectives the Outpatient
Department is evaluating is "Asian patients
will demonstrate understanding
of their prescriptive medications". A large number of
patients of Asian descent use the clinics,
bringing with them language differences and
cultural diversity. Clinic staff hope to improve
patients' understanding
of medications prescribed, the importance of following the
prescription, and how to get the prescriptions
filled.
Carole Parisien, RN, and Victoria
Webster, RN, Nurse Analysts, provide all QI
committee chairs consultation on evaluation
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and analysis methodologies
and program
processes. Donna Libby, RN, chairs the
Nursing Services QI Steering Committee. The
Steering Committee is comprised of all unit
QI Chairpersons and meets every other
month to discuss the processes for carrying
out the program and strategies for improving
those processes.
All QI committee chairs and members
are to be commended for their work. The
groups have completed their plans for the
year, comprising six of the ten steps in the
process. The focused effort for the rest of the
year is analyzing the findings from regular
evaluations and taking action for improvement, the final three steps. Congratulations
on 100 percent achievement of written plans
by the target date!
Carol Anderson, RN, Nursing
Systems & Information

SPOTLIGHT ON ...

... Carole Messenger-Rioux,
RN, NICU, who
has moved from a staff nurse level IIIposition
to become a Neonatal Nurse Clinician.
... Lorraine Brennan, RN, Assistant Head
Nurse, and Suzanne Sinclair, RN, Head
Nurse, R4, who attended the Association of
Rehabilitation Nurses' education conference
in Kansas City, Missouri, in October.
... Karen Foley, RN, R4, and Sharon
Verreault, RN, P3A, who are now level III
clinical nurses.
... These R7 nurses who are now ANA certified in medical surgical nursing: Cindy
Young, RN, Kelly Blackwell, RN, and Janice
Guiggey, RN.
... Judith Jenness, RN, SCU, who was recently appointed to the position of Outreach
Clinical Assistant, working with Paula White,
RN, Critical Care Outreach.
... Linda Kimball, RN, Linda Punsky, RN, and
Sheila Parker, RN, SCU, who attended the
Leadership Institute sponsored by the American Association of Critical Care Nurses held
in Orlando, Florida.
... Linda Turmelle, RN, R3, who is the new
chairperson for the Nursing Safety Committee.
... Paulette Gallant, RN, R1, who attended a
conference entitled "Heart Disease is truly a

Family Affair" in Minneapolis, Minnesota, in
September.
... Charles Wilkinson, RN, CSD, who was
appointed to the education committee of the
American Society for Hospital Central Service Personnel during the annual meeting
held in Augusta in November, and Richard
Babine, CSPDT, who is the new president
elect and outgoing president Kenneth
Sawtelle, CSPDT, who will serve as advisor
to the Executive Committee.
... Sandi Burtchell, RN, P3A, who was named
assistant head nurse.
... Patricia Jalbert, RN, P6, who was recently
appointed chair of her divisional clinical level
IIIcommittee .
... Edith McCormick, RN, ASU, who is now
certified in Gastrointestinal nursing.
... Patricia Barney, CNA, ASU, who will spend
her January vacation working with children in
an orphanage in India; the program is sponsored by her church.

Innovative Ideas
• To minimize lingering odors, Gayla
Ames, LPN, Float Pool, suggests placing
gauze wetted with spirits of peppermint near
the bedside.
• Ever considered a unit paperback
book swap? This is one of the projects coordinated by the R3 professional outlooks
group.
PRESENTATIONS

AND PUBLICATIONS

Balloons and banners decorated the
Dana Lobby as nurses from all over the state
gathered in November to celebrate and
examine Medical/Surgical Nursing-Advances
in Practice. Concurrent sessions highlighted a
variety of topics such as "What's New On
The Pharmacological
Front", "How Do You
Spell Relief-A Panel On Pain Management,"
and "Bronchial Hygiene-A
Time For Reappraisal".
We proudly congratulate all MMC presenters: Judy Aiken, RN; Lolita Ball, RN;
Peg Bradstreet,
RN; Linda Brewster, RN;
Bruce Campbell, R.Ph.; Georgann Dickey,
RN; Robyn Dixon, RN; Rachel Girard, RN;
Paulette Goulet, RN; Jonathan Himmelfarb,

MD; Nicole Irvin, RN; Rita Menard, RN;
Suneela Nayak, RN; Linda Nye, RN; Betsy
St. Germain, RN; Rona Shrier, RN; Deborah
Stone, RN; Andrea Varnum, RN; and Cindy
vonHohenleiten,
RN.
Rachelle Mack, RN, P6, and Kathy
Perron, Occupational Therapy, presented the
program "Managing Stress" to teachers at
Sacopee Valley High School in November.
Pat Bruce, RN, ASU, presented the
program "Caring" at the fall conference for
the Maine Society of Post Anesthesia Nursing. Ellie Murphy, RN, ASU, presented to this
same group and to 600 post anesthesia
nurses in Florida. Hats off to you both for a
great job!
ON THE SCENE

• R4 nurses, therapists, and patients all
pitched in to create a Thanksgiving feast
served in the Occupational Therapy room;
everyone attending enjoyed sharing the work,
the food, and the fellowship.
Eleanor Spear, RN, R4

• The Emergency Department celebrates excellence in emergency nursing: 17
nurses have obtained certification in emergency nursing, one vehicle enabling them to
update and validate knowledge and skills
required for competency in practice.
Other ED nurses are certified in Advanced Cardiac Life Support, Pediatric Advanced Life Support, and Trauma Nursing.
Yet others are members of the National
Emergency Nurses' Association, an organization with considerable impact on emergency
nursing, providing educational opportunities
as well as standards for excellence in the
practice of emergency nursing.
Several of our emergency staff assisted
in the planning of A Course in Triage Nursing; many of the presentations were done by
MMC RNs for colleagues throughout Maine.
Cherry Moreno, RN, ED

• Anyone who saw the huge piles of
boxes and crates lining the 2nd floor bypass
corridor might have guessed that renovations
on P3A were nearing completion; the new
furniture adds a touch of class to the unit!
Kellie Guerrette, RN, P3A

A NURSING STORY
All MMC nurses are invited to share their
stories, those special moments, those everyday nursing events, that convey the essence
of the Nursing profession. Articles to be considered for publication
should be sent to Biline editor, Dee Roberts, RN, c/o Hammett
House.

In July, 1991, a couple came to Maine
from Arizona on vacation. As they stepped off
the plane, the husband developed chest pain
and was brought to Maine Medical Center.
The patient and his wife had no family or
friends here and were very anxious and frightened.
The nurses on R7 became their friends
and "family", giving lots of support and caring
for both the patient and his wife. The patient
underwent cardiac catheterization
and open
heart surgery before returning home to Arizona. At Thanksgiving, a big package arrived
from Arizona addressed to the staff on R7. In
this package filled with goodies was a lovely
letter from the wife expressing her thanks and
gratitude. She wrote: "The consistently high
level of professionalism
exhibited by each of
you is in itself most impressive, but when
combined with the personal touches which
promote healing of the spirit, as well as the
body, it renders you all quite extraordinary.
Tell everyone we feel truly blessed to have
'landed' on the 7th floor with such special
people offering such special care."
Jane Cleaves, RN, R7

I recently witnessed an 8-year old boy
with Down's Syndrome and a "never-ending"
smile proudly display a paper bag full of
school projects and Special Olympic medals.
His Cub Scout Uniform was embossed with
numerous merit badges. His parents looked
on tearfully but with a level of pride which
invigorated a room full of healthcare providers, mostly nurses.
I regained perspective from this experience. When a parent has a child diagnosed
with a significant genetic disorder, the normal
response is one of grief. Working in the Neonatal Intensive Care Unit and generally only

seeing these children during their first few
weeks of life, our thinking tends not to go
beyond what is needed to assist the parents
through their feelings of grief. If only we
nurses could give parents a "Looking Glass"
to show them just how their lives might be
touched ... years down the road.
Jennifer Morton, RN, NICU

1991 Nursing
"Employees of the Year"
The Nursing Services' Annual Employee
Recognition Program was initiated and developed by nurses on the Recruitment and
Retention Committee to honor outstanding
nursing colleagues.
Each year nurses are selected by their
peers based on these criteria: he or she
promotes a positive attitude, is flexible and
receptive to change, has respect for patients
and co-workers, meets role responsibilities
that enhance quality care, and provides peer
support contributing to the unit team effort.
All winners were honored at a November
reception. Congratulations
to this year's
award recipients!
Evelyn Huard, NOH, P4CD; Joanna
Morrill, NOH, P3CD; Constance Jackson,
RN, R4; Janette Smith, LPN, R4; Elaine
McCarthy, RN, R7; Lori Sturgeon, RN, R7;
Munira Mamdani, RN, P3A; Patti Jordan,
RN, CICU; Barbara Senko, RN, R9W; Carol
Maynard, RN, R 1; Kevin Griffin, RN, R3;
Karen Richards, RNC, R5; Linda Campos,
LPN, R6; Cathy Sinclair, RN, SCU I; Mary
MacFadyen, RN, SCU II; Cheryll St. Onge,
RN, SCU III & IV; Sue Payne, NOS, P2CD;
Julie McCarron, RN, R2; Mary Morin, NOS,
NICU; Winnie Jones, RN, LID; Donna
MacWilliams, NOH, ED; Jeanne Ross, RN,
OPD; Ellen Moulton, RN, P6; Irene Bancroft,
RN, P1 C; Sandra Ahliquist, RN, Dialysis;
Penny Savage, Family Practice; Linda
Lovett, CSD; Joann Groff, RN, ASU; Martin
Crawford, Technician, ASU/DER; Linda
Philbrick, Surgical Technician, OR; Donna
Libby, RN, Float Pool; and Ellen Murphy,
RN, PACU.
Nursing Services publishes Nursing Bi·Lin~ every eight
weeks. Comments, questions, and suqqestions are
referred to Derreth Roberts, MS, RN, Editor, 871·2009-3.

MARKETPLACE
In order to ensure that everyone has an opportunity to
use the "Marketplace," ads may be placed once only.
Repeats will be allowed only on a space available basis.

FOR SALE
DJ equipment, 1 Peavey CS 400 Power amp, 1 pair Ross
Typhoon speakers, 250 watts each, 1 Realistic mixer, 1
Realistic equalizer, 2 Teac cassette decks, 2 microphones, 1 Pioneer turntable. All patch cords included.
Some lighting. $1,000 takes all. Call 282-8676.
Antique Oak Peninsular stove and 6 cast iron hot water/
steam radiators. Reasonable. Call 773-5144.
55 gallon fish tank with under gravel and power heal
aquaclear and magnum 330. Also stand, light and hood
with many tank fixtures, $300 firm. Call 445-4391.
1982 XLH motorcycle sportster commemorative edition.
New rubber, saddle bags. Real clean, under 20,000
miles. Must be seen. $3,000 firm. Call 445-4391.

FOR RENT
1 BR apt. near MMC on Crescent Street. Off-street
parking, hardwood floors. $390-$425/mo. + utils. Call
772-7320.
2/3 BR home in Portland. On busline, fenced-in yard, W/
D hook-up. $585/mo. + utils. Lease negot. Call 7812554.
2 BR winterized home, South Freeport, next to
Harraseeket Yacht Club. Baseboard hot water heat, gas
stove. elec. refrig. $525/mo. + utils., and sec. dep. No
pets. Call 865-6985.
1/2 BR, 2 floor apt. Parking, yard, back deck, storage.
Elec. stove and refrig. $450/mo. incl. heat, elec. and
water. Call 892-0087.
Cape Eliz. Ocean view home, furnished, all facilities,
fireplace. $950/mo. incl. heat. 1/1-4/15. Call 799-2977.
2/3 BR luxury duplex apt., 2 full baths, WID, fireplace,
yard, private parking. No pets. $800/mo. + utils. Call
718-832-2511.
1 BR apt., West End. Avail. 3/1. Parking, laundry. $450/
mo., heat and hot water incl. Call 874-0616.
3 BR townhouse, 2 zone oil heat, new appliances, WID
hook-up, basement, parking, patio, yard. 3 miles from
MMC. S700/mo. + utils. Call 781-5379/5279.
Efficiency near MMC. N/S, parking. Rent incl. utils. Call
998-2373 or 775-6373.
2 BR home, LR, DR, K, oil heat. $640/mo. + utils. Call
998-2792.
3 BR owner-occupied duplex. DR, LR, K, WID hook-up,
dishwasher, stove, refrig. Oil heat, storage. $600/mo. +
utils .. lease, sec. dep. No pets. Call 772-3522.
3 BR ranch, 2 car garage, Gorham. $550/mo. Call 7746962.
2 BR apt. WID hook-up, parking, yard. $350/mo. + utils.
$75/mo. rebate during winter. Call 985-3694.
Year-round 2 BR cottage at Pine Point. Near Beach.
$400/mo. + utils. Call 883-9400.

PLEASE NOTE
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If you would like to submit an advertisement, notice, or other item for inclusion in an issue of What's Happening, you
must include the name, department, and
telephone extension of a contact person.
Please make it easier for editorial staff to
verify and clarify information submitted
for publication!

ROOMMATE WANTED
3 BR OOB condo. $225/mo. + 1/3 utils. Year-round. Call
934-9441.
Small house to share off Baxter Blvd. N/S. No pets, W/D.
$300/mo. + 1/2 utils. Garage space optional. Call 7754918.
M/F N/S to share apt. in Victorian house on Eastern
Prom. $300/mo. + condo fee. Parking, WID. Call 7727945.
Share Victorian house w/2 F. Jan.-April. $250/mo. + 1/3
utils. Call 879-6007.

CHILD CARE
Bright Beginnings Montessori School. Open House 1/9.
6-8 PM. Ages 2 1/2-6. Call 772-2833.

WANTED
Homes to wallpaper. Professional paperhanger. Refs. free
estimates, insured, all work guaranteed. Call 874-6688.
Jobs in carpentry, vinyl siding, window replacement,
building staircases, sheet rocking, painting, etc. Call 8834232.
Full-size metal bed frame in good condition. Call x4407.
Painting, wallpapering jobs. Ref. avail., free estimates,
multi-room discounts. Call 767-5752 or 799-0231.
Used crutches to be used in the Marshall Islands where
they have none. Cal 846-9777.
Housecleaning jobs. Exc. refs., reasonable rates. Call
767-5752.

Make the deadline!
The deadlines for announcementlength items and
MARKETPLACE ads in
What's Happening are
Jan. 2 for the Jan. 15 issue and
Jan. 15 for the Jan. 29 issue.
All items must be in writing.

EAP may offer support group
Would you participate in an Eldercare support
group if one met here at MMC? The Employee Assistance Program is considering starting such a group.
If you're interested, come to an informal meeting
January 10, in Dana Center Classroom 1, at noon.

What's Happening is published every other
Wednesday at Maine Medical Center for
members of the hospital community and for
friends of the institution throughout Maine and
northern New England. Comments, questions,
and suggestions may be addressed to the
Office of Public Information, MMC, 22 Bramhall Street, Portland, Maine 04102-3175.
(207) 871-2196. Editor: Wayne L. Clark.

Share your talent

New Employees

The Secretarial Forum will present its Second
Annual "Search for the Stars" hospital-wide talent
show May 5 and 6, 1992 (the 6th is an encore).
This is your chance to show all of us that you
have talents other than those you use every day to do
your job at MMC.
If you would like to share your talent, submit your
name, department, phone extension, and the nature
of your act to Jean Johnson, Secretarial Forum President, Pastoral Services. The Talent Search Committee will review all submissions.

NURSING: John Cloran, Martha
Heathcote, Kevin Juneau, Heather
McGrath, Joseph Romano, Susan
Rose, Heather Theriault, Debra Ticky,
Arlene Vallencourt, Carri Woodsum,
Eleanor Littlefield
PHARMACY: Elizabeth Anderson
OCCUPATIONAL THERAPY: Kimberly Darling
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treatment planning and simulation.
Seven midcoast Maine hospitals are involved in
the planning and fundraising for this project. Maine
Medical Center hopes to raise $525,000, and so far
$415,000 is committed.
When we reach $450,000 a
challenge grant of $75,000 will be given by the Davenport Foundation of Bath.
Susan Doliner, Director of Development at Maine
Medical Center, says she is "optimistic that the
$450,000 will be raised and we will receive the challenge grant. We hope this will happen in the next few
months."
It's not too late to contribute to the Center that
will provide more options for cancer patients in Maine.
Please send donations to: Coastal Cancer Treatment
Center, P. O. Box 613, Bath, Maine 04530-9965.
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on address label.
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Please remove my
name from your
What's Happening
mailing list.

Please return this
address label in an
envelope to the Public
Information Dept.

OB/GYN: YuQun Pan
MEDICAL RECORD SERVICES:
Laurie Rairdon
PATHOLOGY: Barbara Van de Krol
FOOD SERVICES: Judith Donnelly

Safety Snippet
Begin each day with a
positive attitude toward
good health.
Head off health problems.
Follow your physician's
advice--have checkups
as often as
he or she recommends.
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